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Introduction

Aptitude tests are increasingly used by both Test Booklet
employers and careers advisers. They provide
valuable insight into a person's potential and The

likely performance in a career. Cambridge
Profile

The tests comprise:-
o Verbal Reasoning
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Numerical Reasoning
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Abstract Reasoning
Spatial Reasoning (2D and 3D)
Arithmetic Calculation
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o Spelling
o Working Quickly & Accurately
The results are statistically based and show

how a young person compares with others of
the same age group.
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Important Outcomes

The results are analysed and a review of them is included in the Careers Report. It
emphasises the meaning and relevance of each aptitude score, and it s significance to
appropriate careers fields. Each test result is shown in a triple bar graph form to
reveal the percentile, speed and accuracy.
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Some Examples

For potential Architects, Civil Engineers or Surveyors, sp atial reasoning results should
be taken into account. (These measure performance in 2D and 3D thinking, and the
ability to envisage geometrical shapes and layouts.) A high score would provide
strong support, provided other abilities are adequate, for such careers. Of ten the
young person may be unaware that he or she has a strong aptitude of this sort and
could be greatly encouraged by the result. In contrast, a low score could sound a
'‘warning note' for those contemplating such sp atially dependent careers.

CAMBRIDGE PROFILE CAMBRIDGE PROFILE
Vour Canmbige Brcil et 8,08 SXGCAI your QATANANCE i E3EN Al COngares wih ol paogis af e kg pACAGISONS fitw your Cbriigs Prafil pArcnle Sioras 1 &3ch of 1 1sis I 3y of peur
Yo o4 332 G nd oacruna. | 2o ST TS S M YUt CAR DR ST W 2525 ol 10 SO ST VT 1 54 Y SRS 7 Sy 17 e U 50

anciner, and 50 urih those of céer peceie. I mdde Speed ber graph ndceles he Guesbons you te sanousy con
lrpiod o 5 ot 5 oA 1y spee 1 Cumple e glechans 1 kvt Aoty ot
aragnin pircantage of coect \ou achisved in e o you atEmpras Vﬁ:‘;‘;’:;‘;::ﬁ‘:f[g‘&ﬂ o

mns

i the Englih lang  2pthy

hrﬂs uud oo vl oo A Yt e s s o sl
wort el concots.

e . = u ) 0 -
o [ Mumarcal Rozsoning (4%)
i . et ha saned to sssess your akilty to dscen the reiainships betveen sets of reated
et st . e | : yolr rumsrcal gl nd sally 1o harde rues e, Ths coud e ey
— 1 impertant in the analyss of pumencal and stassical dats, i Scienthc and enginsering wark, n economics,
fren scomrtary, e ok o Mg ooy, Voo oot St o 2o o ok
- with rumerical otk at 2 vary figh acadami
] L] = Abstract Reasoring (AR}
e et | T s sy iy 0 cecein s 1 e ol s, anges, e e of e of
proges S, o o et o gt e My Ky ofthe e fem i Senes 1 s
seni m [ s e cancep o 3 e pealy v 1 e s,
SSRGS, G, P! AT Sl GESEN S Yol SEME Vs S O 2 6
Absuot Roapunig L =, huh fevel o
T e S dz |
i
sy
- oraphics ogering, medicie (e in
epurs Ressaning P L7 smm i, g | Sbences ERATIST, EYSES S Yo e EApenence & M AMEUTY 1 mese
aats e s ety
me: b |
o mnmm Caleulation [AG)
==l ] which bas bsen designed fo ssssss your
Bpicaon, divison and use of Gecines)
Neiimat Eatutten bt o woik, computiig, scionce, Eechnokogy and
e o Mot Sugpert 1 Hicse careors fokds K
e |
ey ]
ool it g g s o e
\mpumer)uum\ prooe readers. tranalars,
spaang = r, wor hamnacy peling smors can
Ui bl b B | wmy sty o celig 2 s hrtrer, # possb
. ‘Warking Quickly and Accurately (I
ot s e 1l you 36 3 i oo e oy g e iy s 2
sccireee
Wking Guily e Ay Torsnihs a, e conpungl and St G o work Were e Serde randig o S8 cos o0
|

Tesh contesspecs and sy reqired. However, many oo can v o s A et 1 coud muetcoty 2P

n your case.

[T [ " —
L s G e )

i Pocion, Heroes Hh Sl e esaan, e g s

Similarly, performing well in Working Quickly and Accurately, which measures clerical
efficiency, would receive confirmation for careers involving det ailed clerical or
administrative work, whereas a low score might warn of possible future dif ficulties in
handling detailed figure work.

In almost every careers field, one or more aptitude scores may throw light on a young
person's suitability. This can bring a greater sense of objectivity and reality during and
after the interview, and help to avoid superficial self-assessment.
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